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Abstract

Rising unemployment and socio-economic inequality in developing nation like Nigeria necessitate integrated 
approaches to sustainable community development. This conceptual paper examines the synergistic roles of 
entrepreneurship education, vocational skill acquisition, and digital competencies in fostering sustainable 
livelihoods. Grounded in human capital and sustainable livelihood frameworks, the study explores how 
integrating an entrepreneurial mindset with practical and digital capabilities can help to accelerates job 
creation, poverty reduction, and local economic resilience. Through a synthesis of recent literature and 
institutional reports, key systemic barriers are identified, including infrastructural deficits, obsolete curricula, 
inadequate funding, and limited startup financing. The paper concludes that digital competence is a critical 
catalyst that amplifies traditional vocational skills and entrepreneurial ventures in the modern knowledge 
economy. Key recommendations include reforming TVET curricula to embed digital literacy, expanding 
public-private partnerships, and establishing accessible youth startup funds. 
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Introduction
The modern global economy, shaped by 
technology and globalization, has transformed 
work and opportunities. However, in many 
developing countries, unemployment and 
inequality persist, as traditional jobs cannot 
meet growing labour demands. As a result, 
entrepreneurship, skills development, and 
digital competencies are now key drivers of 
economic empowerment and sustainable 
development. According to the United Nations 
(2024), sustainable development can only be 
achieved when people are equipped with 
relevant knowledge, productive skills, 
t e c h n o l o g i c a l  c o m p e t e n c i e s ,  a n d 
entrepreneurial capabilities that enable them to 
improve their socio-economic conditions while 
contributing meaningfully to the well-being of 
their communities. This position aligns with the 
a s p i r a t i o n s  o f  t h e  2 0 3 0  S u s t a i n a b l e 
Development Goals (SDGs), particularly Goals 
1, 4, 8, 9, and 11, which advocate poverty 
eradication, quality education, decent work, 
innovation, resilient infrastructure, and 

sustainable communit ies .  These goals 
collectively emphasize that human capacity 
development remains the foundation upon 
which sustainable economic and social 
development can be built.

Similarly, International Labour Organization 
(2024) observed that persistent unemployment 
and underemployment, especially among youths 
and women in developing economies, continue 
to threaten social stability and economic 
progress. The organization noted that labour 
markets increasingly demand entrepreneurial 
abilities, technical competencies, digital 
literacy, creativity, adaptability, and lifelong 
learning rather than dependence on traditional 
salaried employment. Entrepreneurship has 
emerged as one of  the most  effective 
mechanisms for stimulating economic growth, 
fostering innovation, generating employment 
opportunities, and enhancing community 
resilience. Organisation for Economic Co-
operation and Development (2023) argued that 
entrepreneurship contributes significantly to 
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national development through enterprise 
creation, increased productivity, technological 
innovation, income generation, and local 
economic diversification. 

United Nations Educational, Scientific and 
Cultural Organization (2024) emphasized that 
technical and vocational skills development 
constitutes one of the most powerful instruments 
for improving employability, reducing poverty, 
enhancing productivity, and promoting social 
inclusion. Individuals possessing market-
relevant skills are more likely to secure 
meaningful employment, establish successful 
enterprises, adapt to technological changes, and 
contribute to sustainable economic growth. 
European Commission (2022) defined digital 
competence as the confident,  cr i t ical , 
responsible, and creative use of digital 
t e c h n o l o g i e s  f o r  l e a r n i n g ,  w o r k i n g , 
communication, problem-solving, innovation, 
and participation in society. Digital competence 
extends beyond basic computer literacy to 
include information management, digital 
communication, online collaboration, cyber 
security awareness, digital content creation, data 
analysis,  cri t ical  evaluation of online 
information, and ethical use of digital 
technologies.

Food and Agriculture Organization (2023) 
explained that sustainable livelihoods are 
achieved when individuals possess adequate 
human, financial, physical, social, and natural 
capital that collectively enable them to improve 
their well-being without compromising the 
opportunities available to future generations. 
Entrepreneurship, skill acquisition, and digital 
competence contribute directly to strengthening 
these  l ivel ihood asse ts  by improving 
employability, income generation, productivity, 
innovation, and adaptive capacity.

The relationship among entrepreneurship, skill 
acquisition, and digital competences is therefore 
complementary rather than independent. 
Entrepreneurship provides the mindset and 
motivation for opportunity recognition and 
value creation. Skill acquisition supplies the 
technical expertise necessary for enterprise 
development and productive engagement, while 
digital competences facilitate innovation, 
competitiveness, market expansion, efficiency, 

and resilience within the digital economy. The 
integration of these three dimensions produces a 
holistic framework for addressing contemporary 
socio-economic chal lenges ,  including 
unemployment, poverty, youth restiveness, 
social exclusion, economic vulnerability, and 
unequal access to opportunities. Within the 
Nigerian context, these challenges are 
compounded by infrastructural deficits, unstable 
electricity supply, inadequate broadband 
penetration, limited access to startup financing, 
weak institutional support for entrepreneurship 
education, and insufficient integration of digital 
technologies into educational curricula.

Against this backdrop, there is a growing need to 
adopt an integrated approach that combines 
entrepreneurship education, practical skill 
a c q u i s i t i o n ,  a n d  d i g i t a l  c o m p e t e n c e 
development as complementary strategies for 
community transformation and sustainable 
livelihood enhancement. 

Methodological Approach 
This paper adopts a thematic conceptual review 
approach. It synthesizes secondary data from 
empirical studies, theoretical frameworks, and 
recent policy reports published by international 
development  organizat ions ( including 
UNESCO, ILO, World Bank, and UNDP) to 
establish the conceptual linkage between 
entrepreneurship, skill acquisition, digital 
competencies, and sustainable community 
livelihoods.

Concept of Entrepreneurship 
The concept of entrepreneurship has attracted 
considerable scholarly attention over the years, 
resulting in diverse definitions that reflect 
different theoretical perspectives. Although no 
single definition adequately captures its 
c o m p l e x i t y,  t h e r e  i s  c o n s e n s u s  t h a t 
entrepreneurship involves  ident i fying 
opportunities, mobilizing available resources, 
introducing innovations, creating value, and 
assuming calculated risks to achieve economic 
and social objectives. According to Hisrich, 
Peters, and Shepherd (2020), entrepreneurship 
is the process of creating something new with 
value by devoting the necessary time and effort, 
assuming the accompanying financial , 
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psychological, and social risks, and receiving 
the resulting rewards of monetary gain, personal 
satisfaction, and independence. This definition 
emphasizes entrepreneurship as a value-creation 
process that  extends beyond financial 
profitability to include personal fulfillment and 
societal contributions.

Similarly, Barringer and Ireland (2021) 
described entrepreneurship as the process 
through which individuals identify business 
opportunities, assemble resources, establish 
enterprises, and manage innovation to generate 
economic and social value. Their perspective 
highlights opportunity recognition, innovation, 
and resource mobilization as the defining 
characteristics of entrepreneurial activities. 
K u r a t k o  ( 2 0 2 3 )  a l s o  e x p l a i n e d  t h a t 
entrepreneurship represents a dynamic process 
of vision, change, innovation, and continuous 
adaptation that enables individuals to transform 
ideas into viable economic opportunities despite 
uncertainty and resource constraints. The 
Organisation for Economic Co-operation and 
D e v e l o p m e n t  ( O E C D ,  2 0 2 3 )  v i e w s 
entrepreneurship as the capacity and willingness 
of individuals to create, organize, develop, and 
manage business ventures while introducing 
innovative products, services, or processes 
capable of generating sustainable economic 
growth and employment. This perspective 
recognizes entrepreneurship as a significant 
contributor to national competitiveness, 
industrial  development,  and economic 
diversification.

In the Nigerian context, entrepreneurship has 
assumed increasing importance due to persistent 
unemployment, graduate underemployment, 
poverty, and economic instability. The country's 
rapidly growing youthful population presents 
both enormous opportunities and significant 
developmental challenges. Although Nigeria 
possesses abundant human and natural 
r e s o u r c e s ,  i n a d e q u a t e  e m p l o y m e n t 
opportunities have made entrepreneurship an 
essential strategy for promoting economic 
diversification and reducing dependence on 
public sector employment. 

Skill Acquisition and Sustainable Livelihood 
In recent decades, skill acquisition has become 
one of the most important strategies for 

promoting sustainable livelihood, reducing 
poverty, improving employability, and 
accelerating community development. As 
globalization, technological advancement, and 
the digital economy continue to reshape labour 
markets, the acquisition of relevant practical, 
vocational, entrepreneurial, and technological 
skills has become indispensable for individuals 
seeking economic independence and resilience. 
Skill acquisition refers to the systematic process 
through which individuals obtain practical 
knowledge, technical expertise, vocational 
competencies, entrepreneurial abilities, and 
professional capabilities required to perform 
productive tasks efficiently and effectively. It 
involves both formal and informal learning 
experiences that equip individuals with 
competencies necessary for employment, self-
employment, enterprise development, and 
lifelong learning. 

According to United Nations Educational, 
Scientific and Cultural Organization (2024), 
skill acquisition encompasses the development 
o f  t e c h n i c a l ,  v o c a t i o n a l ,  c o g n i t i v e , 
entrepreneurial, and digital competencies that 
enable individuals to participate productively in 
the labour market while contributing to 
sustainable social and economic development. 
Similarly, International Labour Organization 
(2024) described skill acquisition as a lifelong 
learning process through which individuals 
continuously develop competencies needed to 
adapt to changing labour market demands, 
technological innovations, and evolving 
workplace environments.

The sustainable livelihood approach emphasizes 
people's ability to utilize available resources 
effectively, diversify income sources, build 
resilience, and improve their quality of life 
through productive engagement. According to 
Food and Agriculture Organization (2023), a 
livelihood is considered sustainable when it can 
cope with and recover from various stresses and 
shocks, maintain or enhance its capabilities and 
assets, provide opportunities for future 
generations, and contribute positively to local 
and national development. Similarly, United 
Nations Development Programme (2024) 
maintained that sustainable livelihood involves 
expanding people's choices, strengthening their 
capabilities, improving resilience, promoting 
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social inclusion, and ensuring equitable access 
to economic opportunities.

Skill acquisition and sustainable livelihood are 
therefore closely interconnected because skills 
constitute one of the most valuable forms of 
human capital required for productive economic 
participation. Conversely, inadequate skills 
o f t e n  r e s u l t  i n  u n e m p l o y m e n t , 
underemployment,  poverty,  and social 
exclusion. World Bank (2024) observed that 
investment in skills development significantly 
enhances labour productivity, innovation, 
competitiveness, and economic resilience. 

According to the Food and Agriculture 
Organization (2023), livelihood diversification 
through skills development enhances resilience 
by enabling households to generate multiple 
income streams capable of  sustaining 
consumption during economic or environmental 
c r i ses .  Communi t ies  wi th  d ivers ified 
livelihoods demonstrate greater adaptive 
capacity and long-term economic sustainability.

Digital Competences in the Twenty-First 

Century Economy 
Digital competence refers to the confident, 
critical, ethical, and responsible use of digital 
technologies for learning, employment, 
communication, entrepreneurship, problem-
solving, innovation, and participation in society. 
According to the European Commission (2022), 
digital competence involves the confident, 
critical, and responsible use of digital 
technologies  for  learn ing ,  work ,  and 
participation in society. The Digital Competence 
Framework for Citizens (DigComp 2.2) 
identifies five interconnected competence areas 
that define digital competence in the twenty-first 
century: information and data literacy; 
communication and collaboration; digital 
content creation; safety and cyber security; and 
problem-solving. 

According to the World Economic Forum 
(2025), technological advancement continues to 
reshape global labour markets, creating 
increased demand for digital literacy, analytical 
thinking, technological competence, artificial 
intelligence skills, data analysis, creativity, 

resilience, adaptability, and lifelong learning. 
Digital competence plays a central role in 
enhancing employability within the modern 
labour market. Employers increasingly seek 
individuals capable of utilizing digital tools for 
communication, collaboration, information 
management, project coordination, virtual 
teamwork, and business operations. The 
widespread  adopt ion  of  hybr id  work 
arrangements, remote employment, digital 
platforms, and cloud-based technologies has 
further increased demand for digitally 
competent employees. According to the 
International Labour Organization (2024), 
digital competence significantly improves 
employment prospects by enabling workers to 
perform efficiently in technology-driven 
workplaces. The organization noted that 
occupations requiring digital literacy continue 
to expand across sectors such as healthcare, 
education, finance, manufacturing, agriculture, 
public administration, engineering, logistics, 
and creative industries. Individuals lacking 
digital skills therefore face increasing risks of 
unemployment, underemployment, and labour 
market exclusion.

Digital competence is vital for modern 
entrepreneurship, enabling individuals to run 
businesses, reach customers, and operate 
efficiently using online tools and platforms. It 
also involves information and data literacy the 
ability to find, evaluate, and use digital 
information effectively which supports 
informed decision-making, innovation, and 
productivity.  Beyond business,  digital 
competence promotes community development 
by improving access to services such as 
education, healthcare, finance, and agriculture, 
while fostering inclusion of marginalized 
groups. In Nigeria, growing digital adoption has 
expanded opportunities across sectors, though 
challenges like poor infrastructure, high costs, 
limited skills, and digital inequality still hinder 
its full potential.

Community Development: Concept and 

Dimensions 
According to the United Nations (2024), 
community development is a process that 
empowers people to improve their living 
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conditions by enhancing their capabilities, 
promoting participation, strengthening 
institutions, and expanding access to economic 
and social opportunities. The organization 
emphasized that sustainable community 
development requires inclusive participation, 
equitable resource distribution, social justice, 
environmental sustainability, and collaborative 
p a r t n e r s h i p s  a m o n g  g o v e r n m e n t s , 
communities, civil society organizations, and 
the private sector.

Similarly, United Nations Development 
Programme (2024) described community 
development as a people-centred approach that 
expands individuals' capabilities and freedoms 
while enabling communities to participate 
actively in decisions affecting their lives. 
According to the UNDP, effective community 
development strengthens local governance, 
promotes social inclusion, enhances economic 
opportunities, and builds resilient communities 
capable of responding to social, economic, and 
environmental challenges. From an educational 
perspective, Phillips and Pittman (2022) 
defined community development as a planned 
process of improving the social, economic, 
environmental, and cultural conditions of 
communities through collective action, 
leadership development, citizen participation, 
and sustainable utilization of local resources. 
Their definition emphasizes that development 
occurs not merely through infrastructural 
projects but through the empowerment of 
people to become active agents of their own 
transformation.

A c c o r d i n g  t o  F o o d  a n d  A g r i c u l t u r e 
Organization (2023), participatory community 
development strengthens local ownership of 
development projects, enhances accountability, 
improves project sustainability, and increases 
the likelihood that interventions will address 
genuine community needs. Communities that 
participate actively in development initiatives 
demonstra te  s t ronger  commitment  to 
maintaining developmental achievements than 
communities where projects are externally 
imposed.

Closely related to participation is community 
empowerment. Empowerment refers to the 
process of enhancing individuals'  and 

communities' capacities to influence decisions 
affecting their lives, access productive 
resources, utilize available opportunities, and 
improve their socio-economic conditions. 
Empowered communit ies  possess  the 
confidence, knowledge, organizational 
capacity, and leadership necessary for initiating 
and sustaining development programmes. 
United Nations Development Programme 
(2024) argued that empowerment remains one 
of the most effective strategies for reducing 
pover ty,  p romot ing  gender  equa l i ty, 
strengthening democratic governance, and 
enhancing sustainable livelihoods. Community 
development therefore extends beyond 
physical infrastructure to include strengthening 
people's capabilities, expanding opportunities, 
and promoting self-reliance.

According to World Bank (2024), sustainable 
community development depends significantly 
on investments in human capital, institutional 
development, education, entrepreneurship, 
digital competence, leadership training, and 
organizational strengthening. Communities 
possessing strong institutional and human 
capacities are generally more resilient, 
productive, innovative, and capable of 
sustaining long-term development initiatives.

Another defining feature of community 
development is sustainability. Sustainable 
community development emphasizes meeting 
present  developmental  needs without 
compromising the ability of future generations 
to meet their own needs. The United Nations 
( 2 0 2 4 )  e m p h a s i z e d  t h a t  s u s t a i n a b l e 
communities promote responsible resource 
management, environmental protection, 
climate resilience, inclusive economic growth, 
and equitable access to opportunities. 
Sustainable development therefore requires 
balancing economic advancement with 
ecological preservation and social justice.

S y n e r g i s t i c  R e l a t i o n s h i p  a m o n g 

Entrepreneurship, Skill Acquisition and 

Digital Competences 
Entrepreneurship, skill acquisition, and digital 
competences are mutually reinforcing concepts 
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that collectively enhance human capital 
development, stimulate innovation, strengthen 
economic resilience, and promote sustainable 
livelihoods. According to the World Bank 
(2024), sustainable economic transformation 
increasingly depends on the integration of 
entrepreneurial capabilities, workforce skills, 
and  d ig i ta l  technologies .  The  repor t 
emphas ized  tha t  count r ies  inves t ing 
simultaneously in entrepreneurship education, 
technical and vocational skills development, 
and digital literacy experience higher 
productivity, stronger innovation ecosystems, 
greater labour market adaptability, and 
improved economic competitiveness. This 
demonstrates that human capital development 
must move beyond isolated interventions 
toward integrated competency development.

The relationship between entrepreneurship and 
skill acquisition is particularly significant 
because entrepreneurial success depends 
largely on the possession of relevant practical 
competencies. Entrepreneurship provides the 
vision and motivation for enterprise creation, 
while skill acquisition supplies the technical 
expertise necessary for producing goods, 
delivering services, managing business 
operations, and maintaining quality standards. 
Without practical skills, entrepreneurial ideas 
often remain unrealized, while technical skills 
without entrepreneurial orientation may not 
translate into sustainable income-generating 
opportunities. According to Kuratko (2023), 
successful entrepreneurship requires the 
integration of opportunity recognition, 
innovation, managerial competence, technical 
expertise, financial literacy, leadership, and 
continuous learning. 

Similarly, Organisation for Economic Co-
operation and Development (2023) observed 
that entrepreneurship education becomes more 
effective when combined with competency-
based vocational and technical training. Such 
integration enables learners to acquire both the 
entrepreneurial mindset and the practical 
capabilities required to establish and manage 
successful enterprises. This approach also 
s t r e n g t h e n s  i n n o v a t i o n ,  e n t e r p r i s e 
sustainability, and employment generation. 

The integration of entrepreneurship with digital 

competence has given r ise to digi tal 
entrepreneurship, which utilizes digital 
technologies to create innovative business 
models, expand market reach, improve 
operational efficiency, and increase customer 
engagement. Digital entrepreneurs employ e-
commerce platforms, social media marketing, 
cloud computing, artificial intelligence, digital 
payment systems, online collaboration tools, 
and data analytics to establish competitive 
businesses capable of operating beyond 
geographical limitations. The International 
Telecommunication Union (2024) reported that 
digital technologies continue to reduce barriers 
to entrepreneurship by lowering business 
startup costs, improving access to financial 
services, facilitating market expansion, and 
enabling participation in the global digital 
economy. Consequently, entrepreneurs 
equipped with digital competences are more 
resilient, innovative, and competitive than 
those relying solely on conventional business 
methods.

The synergy among these three concepts 
contributes substantially to employment 
generation. Rising unemployment remains one 
of the greatest socio-economic challenges 
confronting many developing countries, 
p a r t i c u l a r l y  a m o n g  y o u n g  p e o p l e . 
Entrepreneurship encourages self-employment 
and enterprise creation; skill acquisition 
improves employability and productivity; 
while digital competence expands employment 
opportunities through freelancing, remote 
work, digital services, software development, 
online education, digital marketing, e-
commerce, and platform-based employment. 
The International Labour Organization (2024) 
observed that the future labour market 
increasingly rewards workers possessing 
combinations of entrepreneurial competencies, 
technical expertise, digital literacy, creativity, 
and problem-solving abilities. Individuals 
equipped with these integrated competencies 
are more likely to secure meaningful 
employment, establish successful enterprises, 
and adapt to technological disruptions.

Challenges Affecting Entrepreneurship, 

Skill Acquisition and Digital Competence 
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Development 
The effectiveness of entrepreneurship 
education, skill acquisition programmes, and 
digital competence development depends 
largely on the availability of supportive policies, 
quality educational systems, adequate 
infrastructure, skilled instructors, financial 
resources, technological facilities, and 
conducive socio-economic environments. 
However, these enabling conditions remain 
inadequate in many developing countries, 
thereby limiting the realization of the full 
benefits  o f  in tegra ted  human cap i ta l 
development. One of the foremost challenges is 
i n a d e q u a t e  f u n d i n g .  S u s t a i n a b l e 
entrepreneurship education, vocational 
training, and digital competence development 
require significant financial investment in 
modern infrastructure, equipment, laboratories, 
workshops, innovation hubs, internet facilities, 
instructor development, and learner support. 
However, funding allocated to education and 
workforce development in many developing 
countries remains insufficient to meet these 
growing demands. According to the World Bank 
(2024), inadequate investment in education, 
innovation, digital infrastructure, and technical 
skills development significantly constrains 
productivity, labour market competitiveness, 
and economic transformation. Insufficient 
funding often results in obsolete training 
facilities, inadequate instructional materials, 
poorly equipped laboratories, and limited 
access to emerging technologies, thereby 
reducing the quality of entrepreneurship and 
vocational education.

Many educational institutions continue to 
utilize outdated equipment and instructional 
approaches that no longer reflect the realities of 
the digital economy. Entrepreneurship 
education frequently emphasizes theoretical 
concepts while providing limited opportunities 
for practical business development, innovation, 
and experiential learning. According to United 
Nations Educational, Scientific and Cultural 
Organization (2024), many education systems 
continue to experience significant gaps between 
curriculum content and labour market 
requirements. UNESCO emphasized that 
curricula should continuously evolve to 
incorporate entrepreneurship, digital literacy, 
artificial intelligence, innovation, sustainability, 

problem-solving, and emerging occupational 
competencies required in the Fourth Industrial 
Revolution.

Another critical challenge is limited access to 
finance and startup capital. Entrepreneurship 
development requires financial resources for 
business registration, equipment acquisition, 
production, marketing, innovation, and 
business expansion. However, many aspiring 
entrepreneurs, particularly young people and 
women, encounter considerable difficulties in 
obtaining affordable credit due to high lending 
interest rates, inadequate collateral, limited 
financial literacy, and weak financial inclusion. 
According to the Organisation for Economic 
Co-operation and Development (2023), access 
to finance remains one of the primary 
determinants of entrepreneurial success. Small 
and medium-sized enterprises often experience 
slower growth because of financial constraints 
that limit innovation, technological adoption, 
w o r k f o r c e  e x p a n s i o n ,  a n d  m a r k e t 
competitiveness.

The  Wor ld  Bank  (2024)  a rgued  tha t 
entrepreneurship flourishes where governments 
establish supportive regulatory environments, 
strengthen institutional frameworks, encourage 
innovation, and facilitate public-private 
partnerships. Weak entrepreneurial ecosystems 
therefore undermine enterprise creation and 
long-term business survival.

Another major challenge is policy inconsistency 
and weak implementation. Although many 
governments have developed entrepreneurship 
policies, digital economy strategies, technical 
education reforms, and youth empowerment 
programmes, implementation often remains 
fragmented due to inadequate coordination, 
political transitions, bureaucratic inefficiencies, 
and insufficient monitoring mechanisms. The 
United Nations Development Programme 
( 2 0 2 4 )  e m p h a s i z e d  t h a t  s u s t a i n a b l e 
development requires coherent public policies, 
institutional coordination, stakeholder 
collaboration, and effective governance. 

Bureaucratic bottlenecks and regulatory 
constraints further discourage entrepreneurial 
activities. Lengthy business registration 
procedures, multiple taxation, cumbersome 
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licensing requirements, weak intellectual 
property protection, and administrative 
inefficiencies increase business operating costs 
and discourage enterprise formation. According 
to the OECD (2023), reducing regulatory 
barriers encourages business formalization, 
stimulates innovation, improves investment, 
and enhances economic competitiveness. 
Simplified administrative procedures therefore 
contribute significantly to entrepreneurship 
development.

Strategies for Enhancing Entrepreneurship, 

Skill Acquisition and Digital Competences 

for Community Development 
One of the most fundamental strategies for 
s t rengthening entrepreneurship ,  ski l l 
acquisition, and digital competences is the 
reform of educational curricula to reflect the 
realities of the twenty-first-century knowledge 
economy. Traditional education systems that 
focus predominantly on theoretical knowledge 
are no longer adequate for preparing learners to 
succeed in rapidly changing technological and 
economic environments. Educational curricula 
should therefore integrate entrepreneurship 
education, technical and vocational education, 
digital literacy, innovation, critical thinking, 
problem-solving, creativity, financial literacy, 
leadership, and sustainability across all levels 
of education.

According to the United Nations Educational, 
Scientific and Cultural Organization (2024), 
educa t ion  sys t ems  shou ld  p r io r i t i ze 
competency-based learning that equips learners 
with practical skills, entrepreneurial attitudes, 
digital capabilities, and lifelong learning 
competenc ies .  UNESCO argued  tha t 
curriculum reform should move beyond 
knowledge  acquis i t ion  to  emphas ize 
experiential learning, project-based instruction, 
innovation, collaboration, and real-world 
problem-solving.

Another important strategy involves integrating 
entrepreneurship education across all 
d i s c i p l i n e s  a n d  e d u c a t i o n a l  l e v e l s . 
Entrepreneurship should not be limited to 
business-related programmes alone but should 

be embedded within science, engineering, 
agriculture, health sciences, education, 
humanities, social sciences, and information 
technology programmes. According to the 
Organisation for Economic Co-operation and 
Development (2023), entrepreneurship 
education strengthens creativity, innovation, 
resilience, leadership, opportunity recognition, 
and value creation across all professional fields. 
Graduates  possessing entrepreneurial 
competencies are more likely to establish 
successful enterprises, create employment 
opportunities, and contribute to community 
development.

The European Commission (2022) emphasized 
that digital competence should encompass 
information l i teracy,  communicat ion, 
collaboration, digital content creation, cyber 
security, ethical technology use, and problem-
solving. Such competencies enable individuals 
to participate effectively in digital societies 
while supporting innovation, entrepreneurship, 
and lifelong learning. The provision of modern 
digital infrastructure is equally essential for 
promoting entrepreneurship and digital 
competence development. Effective digital 
learning and digital entrepreneurship depend on 
reliable electricity, broadband internet 
connectivity, affordable digital devices, cloud 
computing infrastructure, digital laboratories, 
innovation centres, and smart learning 
environments. Without these facilities, digital 
transformation efforts remain severely 
constrained.

Another strategic intervention involves 
strengthening public-private partnerships 
(PPPs). Governments alone cannot adequately 
finance entrepreneurship education, vocational 
training, digital transformation, and innovation 
ecosystems. Collaborative partnerships 
i n v o l v i n g  g o v e r n m e n t s ,  i n d u s t r i e s , 
universities, financial institutions, civil society 
organizations, development agencies, and 
technology companies facilitate resource 
mobilization, curriculum modernization, 
internship opportunities, technology transfer, 
research commercialization, and workforce 
development.

The World Bank (2024) argued that stronger 
collaboration between educational institutions 
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and industries improves curriculum relevance, 
facilitates technology adoption, enhances 
graduate employabil i ty,  and promotes 
innovation-driven economic growth. Industry 
participation ensures that training programmes 
reflect current workplace requirements and 
e m e rg i n g  t e c h n o l o g i c a l  t r e n d s .  T h e 
establishment and expansion of innovation 
hubs, business incubation centres, and 
entrepreneurship development centres 
constitute another effective strategy for 
enhancing entrepreneurship and digital 
innovation. These centres provide aspiring 
entrepreneurs with access to mentorship, 
technical support, business advisory services, 
startup financing, networking opportunities, 
research facilities, shared workspaces, and 
digital technologies required for enterprise 
development.

The integration of entrepreneurship, skill 
acquisition, and digital competences has far-
reaching implications for sustainable livelihood 
because it strengthens individuals' capacity to 
generate income, improve productivity, adapt to 
changing economic conditions, and build 
resilience against social and economic shocks. 
Sustainable livelihood extends beyond the mere 
availability of employment opportunities to 
include the capabilities, assets, knowledge, and 
opportunities that enable individuals and 
households to maintain an acceptable standard 
of living while preserving resources for future 
generations.

One of the most significant implications of 
integrating entrepreneurship, skill acquisition, 
and digital competences is employment 
generation. Persistent unemployment remains 

one of the greatest developmental challenges 
confronting many developing countries, 
particularly among young people and university 
g r a d u a t e s .  Tr a d i t i o n a l  p u b l i c - s e c t o r 
employment  has  become increasingly 
inadequate to absorb the rapidly expanding 
labour force. The International Labour 
O r g a n i z a t i o n  ( 2 0 2 4 )  o b s e r v e d  t h a t 
entrepreneurial competencies combined with 
technical and digital skills significantly improve 
employability and facilitate self-employment. 
Individuals possessing these integrated 
competencies are better positioned to establish 
small and medium-sized enterprises, engage in 
freelancing, provide digital services, participate 
in the gig economy, and exploit emerging 
employment  oppor tuni t ies  created by 
technological innovation.

Closely associated with employment generation 
is poverty reduction. Poverty remains 
multidimensional, encompassing inadequate 
income, limited access to education, healthcare, 
productive resources, financial services, and 
economic opportunities. Entrepreneurship 
enables individuals to establish income-
generat ing ventures,  while vocational 
competencies improve productivity and service 
delivery. Digital competences further expand 
access to online markets, financial inclusion, 
digital employment, and information resources. 
According to the United Nations (2024), 
investments in entrepreneurship, education, 
skills development, and digital inclusion 
contribute directly to achieving Sustainable 
D e v e l o p m e n t  G o a l  1  b y  r e d u c i n g 
multidimensional poverty and improving 
household welfare. Income generated through 

Component Core Function Contribution to 
Livelihood

Digital Synergy

Entrepreneurship Mindset, opportunity 
recognition, and risk 
management

Enterprise formation 
and job creation

Enables digital business 
models and global market 
access

Skill Acquisition Technical expertise, 
practical /vocational 
ability

Service delivery, 
product quality, and 
general productivity

Modernizes production via 
technology and automated 
tools

Digital Competence Data literacy, online 
collaboration, and  cyber 
safety

Market expansion, 
efficiency, and remote 
work

Acts as the operational 
backbone for modern 
ventures

Table 1: Interrelationship among Entrepreneurship, Skill Acquisition, and 
Digital Competence for Sustainable Livelihood and Community Development in Nigeria 
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entrepreneurial activities enables families to meet basic needs, invest in education, access healthcare, 
improve housing conditions, and strengthen long-term economic resilience.

Another important implication is economic empowerment and financial independence. 
Entrepreneurship encourages individuals to become producers rather than consumers, innovators 
rather than imitators, and job creators rather than job seekers. Practical vocational skills enhance 
productive capacity, while digital competences enable entrepreneurs to participate effectively in 
local, national, and global markets. The Organisation for Economic Co-operation and Development 
(2023) noted that entrepreneurship contributes significantly to wealth creation, business expansion, 
innovation, and economic diversification. Economically empowered individuals become less 
dependent on government assistance and more capable of contributing to national productivity 
through enterprise development and investment.

The integration of these competencies also promotes economic diversification, which is particularly 
important for resource-dependent economies such as Nigeria. Heavy dependence on crude oil 
revenues has exposed the Nigerian economy to fluctuations in international commodity prices and 
external economic shocks. The World Bank (2024) maintained that economic diversification 
enhances national resilience by reducing dependence on single industries while expanding 
productive sectors capable of generating sustainable employment and economic growth. 

The integration of entrepreneurship, skill acquisition, and digital competence has profound 
implications for community development. Skilled entrepreneurs establish enterprises that generate 
employment, stimulate local markets, improve household incomes, and strengthen local economies. 
Community members possessing digital competencies also benefit from improved access to 
education, healthcare, financial services, agricultural information, government services, and online 
markets. According to the United Nations Development Programme (2024), empowered 
communities characterized by entrepreneurial activity, technological capability, and skilled human 
resources demonstrate stronger resilience, greater social inclusion, and improved capacity to respond 
to development challenges. Consequently, community development becomes more sustainable when 
local populations possess the competencies necessary for self-reliance and innovation.

Conclusion
Entrepreneurship, skill acquisition, and digital competencies are essential for improving people's 
lives and promoting sustainable community development in Nigeria. When combined, they provide 
individuals with the knowledge, practical skills, and digital abilities needed to create jobs, increase 
income, reduce poverty, and contribute to national development.

However, these benefits cannot be fully achieved without addressing challenges such as inadequate 
funding, outdated educational programmes, poor digital infrastructure, unstable electricity, and weak 
policy implementation. Government, educational institutions, the private sector, and other 
stakeholders must work together to strengthen entrepreneurship education, improve skills training, 
and expand access to digital technologies.

Integrating entrepreneurship, skill acquisition, and digital competencies should therefore be seen as a 
long-term investment in human capital. This integration will not only improve sustainable 
livelihoods but also promote innovation, economic growth, and stronger communities across 
Nigeria.

Recommendations
Based on the issues discussed in this paper, the following recommendations are proposed:
1. Governments should substantially increase investment in entrepreneurship education, Technical 

and Vocational Education and Training (TVET), and digital infrastructure by providing modern 
laboratories, workshops, innovation centres, reliable broadband connectivity, and uninterrupted 
electricity to educational institutions and community learning centres.
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2. Strong partnerships should be established among governments, industries, universities, technical 
institutions, financial institutions, and development organizations to facilitate curriculum 
development, industrial attachment, apprenticeship programmes, mentorship, research 
commercialization, technology transfer, and graduate employability.

3. Governments and financial institutions should establish accessible and affordable funding 
mechanisms through startup grants, low-interest loans, venture capital schemes, innovation 
funds, and business incubation programmes to support young entrepreneurs, women 
entrepreneurs, rural enterprises, and technology-driven startups.

4. Digital inclusion policies should prioritize rural communities, women, persons with disabilities, 
and other vulnerable groups by expanding affordable internet access, digital literacy 
programmes, community technology centres, and digital financial services to reduce inequalities 
and promote inclusive development.

5. Community-based entrepreneurship and vocational training centres should be strengthened to 
provide locally relevant skills, encourage enterprise development, promote self-employment, 
and support sustainable livelihood initiatives that respond to the specific socio-economic realities 
of different communities.

6. Governments should formulate and consistently implement coherent entrepreneurship and digital 
economy policies supported by effective monitoring and evaluation mechanisms to ensure 
accountability, policy continuity, institutional coordination, and sustainable programme 
implementation.
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